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\ Why you should advertise
your vacancy ad In

: TS S and Much  More
rates when you compare with other publications.
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The Option of placing your vacancy ads In full colour, one colour
or black & white. The colour pages are of superior high technique
printing quality keeping with Interlor standards.

Display the same ad In Duilyiimor [ TG00 on Wednesday
by paying only extra 10% for your [@ALAPPOINTMENTS [ !

All vacancy ads are hosted In our most popular webslite
www.sundaytimes.lk for one full week free of charge.

Get a gocd exposure for your vacancy ads Island wide as well as
world wide because of our efficlent circulation system locally as
well as International.

You can go o any of your newspaper agents In your town an place
your vacancy ad without coming to head office.

Call'our sales team'to'place your'ad
Eanga - 0773 427 845, Hemantha - 0773 427 846, Kesala - 0773 857 784

L e
Head Office

0112 479 524, 2 479 527, 2 4719 528, 2 4719 536

J( Emall © amarg@wijeya.lk, employmeni@wlioye.lk

We are a BOI registered leading baby educational
' soft toys manufacturing company.

We are looking for young (male) persons for;

: Merchandiser/Trainee Merchandiser

' The candidate should have Degree from a
. recognized University
L}

Relevant qualifications and experience for the post
will be an advantage.
¢+ Excellent growth prospects

¢+ An attractive remuneration package would
be offered.
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Interest candidates should forward their CV to

PARADISE TOYS (PVT) LIMITED

No.165, Kerawalapitiya Road, Hendala, Wattala

Tel : 011 2933195-6, Fax : 011 2948528
Email : paratoysacc@sltnet.lk

ST APPOINTMENT
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Testing time for teachers

This year two of the most
popular exams from
Cambridge Esol undergo a
change in format. But while
teachers and students need to
prepare for these develop-
ments, John Hughes has
adviced on how to stay
focused on practical language
goals

Revisions to Cambridge
Esol's two most popular
exams, the Certificate in
Advanced English (CAE) and
First Certificate in English
(FCE), come into effect in
December. The total time for
the exams will be shorter and
tasks have been standardised
across both exams, making
them easier for those taking
tests.

A cursory glance at the new
exams might leave you won-
dering why such change has
taken six years to implement.
But exam boards have to
establish that a change in the
English language is now glob-
ally accepted and permanent.
For example, we are only now
starting to see writing emails
as a standard task in all
exams.

Then there are develop-
ments in the methodology and
practice of language teaching.
Changes in classroom prac-
tice have to be held up as
standard before affecting the
format of the exam. The exam
also needs to match the many
varied needs of the students
and requirements of employ-
ers and universities.

While content changes pro-
ceed at their own pace, exam
boards are making more rapid

progress developing online
versions of established tests.
The computer-based
Business Language Testing
System, for example, finds
the candidate's level by
adjusting the choice of ques-
tion based on the answer
given previously.

Examiners are also testing
ways of having the computer
"grade" a piece of student
writing (though this remains
questionable). The Test of
English for International
Communication now exam-
ines candidates' speaking and
writing levels via the internet.

In the future most of the
Cambridge Esol exams will be
taken online at recognised
centres. As more students
take exams in this way, there
will be increasing pressure on
schools and teachers to offer
exam practice using comput-
ers. Students will need to feel
comfortable with the screen-
based format and the
mechanics of the test.

At the day-to-day level of
the classroom, teachers
would be wise to adjust any

classroom practice for a new
or revised exam at the same
dignified pace as the exam
boards.

Clearly you still need to tell
students what new tasks
there are and which ones are
missing. Yet many of the
actual skills we teach remain
the same whether it's for a
new-styled question or
because the exam is being
taken online. For example, on
areading exam the students
still ought to read through the
whole text before answering
any questions.

You should continue to use
pair work to role-play the
tasks on a speaking paper.
Also, demonstrate strategies
to students on how to plan an
essay before writing it and
explain that students should
use the skill of prediction
when reading questions
before listening to a record-
ing.

What is important to
remember as you adapt to the
latest alterations is that you
are still teaching language.
It's too easy for exam cours-

es to suffer from tunnel vision
so that we train students in
the finer points of the exam
rather than in the language.
Too much emphasis on exam
skills can fail the student
whose level is still too low or
who also needs English for
real life.

So the challenge for the
exam teacher is to address
the inherent tensions between
the requirements of the exam
and of the classroom. One
key way of achieving this is
to try and marry the content
of an exam with authenticity.
For example, with an exam
that asks students to email a
fictional character, in class
use the same task but allow
students the chance to write
to a real colleague or friend in
English.

If, for the speaking exam,
students are to compare pho-
tographs, then you might
want to practise with two
similar photographs from
recent news stories. Easy
access to radio programmes
with podcasts allows you to
keep your listening topical
and authentic. If you enjoy
using readings from the inter-
net, it's a simple task to
design them to reflect the for-
mat of the exam comprehen-
sion questions. Working in
this way can help you keep
the main goal in sight while
not losing focus on what the
classroom is really for.-
.guardianweekly.co.uk

BACKGROUND.,

JOB PROFILE.

shooting.

SKILL PROFILE.

CAREER OPPORTUNITIES.

B Operating AS400
E Controlling & Maintaining LAN/ WAN Network System,
E CISCO Routers, MS 2000/2003 Server.

E Experience in Domino / Lotus Notes.

m Controlling & maintaining all equipment related to systems and any other
assigned task by the Management time to time.
Providing IT Support & Trouble shooting to all users of the Organization.
General Hardware, software & Network maintenance & trouble

We are a well established technology driven progressive globally manufacturing and
marketing company involved as major accessory supplier to the apparel Industry. To
complement the change, we are focusing on *a fair company on which customers can
depend” & "A company creates new walues with advanced technology” and have
implemented a well planned business expansion ProgrammeXKK Group currenthy
does business in more than 68 countries worldwide and it's latest addition
commenced operation at Seethawake Industrial Park at Avissawella and their head
office is located at Colombo. To achieve our growth plan we wish to regruit
experienced high caliber personnel's who will join the growing force in YKK Lanka as a
key player in the market. As a Part of its Market Strategy we are looking forward below
mentioned post at our factory at Seethawake Industrial Park, Avissawella.

ASSISTANT - FACTORY - AVISSAWELLA

B Higher Diploma in NIBM/BCS or Equivalent Diploma from a recognized
University oraCollage.

& AS400 operating ability.

B Age Preferably Below 24 yrs.

n  Atleast 2 years of Experience in System Administration is prerequisite,

COMPETITIVE REMUNERATION PACKAGE AWAITS THE RIGHT CANDIDATE.

Please call in to get appointments for WALK — IN Interviews with
comprehensive curricular vitae with names, contact Addresses & Telephone
Numbers of two None Related Referees.

Personnel Manager,

9 YKK LANKA (PVT) LTD

Seethawake Industrial Park, Avissawella.

Direct: Hunting: 0115-579230

(Call for WALK - IN Interview on 28th By Appointment]) - Ms.Anjalee.
Fax: 0112-2574614 E-mail: ravindra@ykk.com.lk
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