
When work and family conflict, men are
more likely than women to leave their

jobs
Male and female employees

are confronted with conflicts
between work and family but
men who believe they have a
heavy workload are more like-
ly to leave their jobs than
their female counterparts.
This is the conclusion of a
Texas A&M University study,
conducted by Ann Huffman, a
doctoral student in psycholo-
gy; Dr. Stephanie Payne, a
Texas A&M professor of psy-
chology; and Carl Castro of
Walter Reed Army Research
Institute. Their study examined whether
the time demands of a job and perception
of workload affected male workers more
than women - and if the differences were

enough to make male, more than female
employees, want to leave their jobs.

"The short answer is "yes,"
gender does make a differ-
ence," Huffman says.

Their finding was presented
at the recent Society for
Industrial and Organizational
Psychology's annual confer-
ence in Orlando.

"I think a lot of the time
when people think about work-
family conflict, they immedi-
ately think of female employ-
ees -- that they would be the
ones to experience the conflict
moreso than men, but that was
not what we found," Payne

says.
According to the researchers, men have

significantly higher levels of 'work-family
angst' than women.
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Demands of a job and perception of workload 


