
How many people
do you know who are
happy with their
jobs? Perhaps you are
one who is working
just to survive and
make ends meet,
deriving little satis-
faction from your
employment. Those
who find fulfillment,
joy and contentment in their
work do exist, but they are not
the majority. One thing is sure:
to be fulfilling and ultimately
satisfying, work needs a long-
range goal and an overall oppor-
tunity for personal development.

The many books, articles and
reports that address the state of
various national workforces tes-

tify to the fact that
something is funda-
mentally wrong with
the modern
approach to work-
ing life. Note this
comment from an
anonymous essay
on the Internet:
"'Work' as we know
it tends to make us

unhappy because we do so
much of it, because it is so
repetitive, because we don't get
to choose what we do, and
because what we are doing is
often not in the best interest of
our fellow human beings."
Many of us could echo that
observation.

Of course, a number of fac-

tors contribute to the sense of
well-being we can draw from our
employment. Similarly there are
specific causes for the dissatis-

faction that workers experience.
Identifying them may provide
some helpful insight.
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