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The dvelopment of human capital is
recognized as one of the key factors

Do you think that the Human Capitd
Q. in Sri Ianka is developed to take up
the challenges in the present ILabour
Market and if not why?

Answer: The development of human capi-
tal is recognized as one of the key factors
needed to sustain high economic growth in
any country. This is particularly important
for a country aiming at developing a knowl-
edge based economy. In Sri Lanka we have a
high literacy rate and school enrolment is
also high when compared to most developing
countries but the main factor we have under-
stood is that the quality of human capital
produced by the public education system is
not in general kept with the Labour Market
requirements. Although we have debated this
issue over the past years its impotency was
felt strongly in the recent past with the
enhanced participation of the private sector
in economic activities.

Do you think that the Human Capitd
QZ in Sri Ianka ost of the children vio
sat for GCE A/L Exam to get the opportuni -
ty to enter into the Universities. Do you
think that we have got a structured pro-
granme for them?

A: Nearly two hundred thousand Children
usually sit for GCE A/L exam on yearly basis
but 1/3 of the children will get the opportuni-
ty to enter into the Universities. The main
problem we face is although we have techni-
cal and vocational training centers the
awareness of these Organizations among the
school children are very minimal and the
publicity given is inadequate.

The awareness and the importance of
these Organizations

training is also partly responsible for the
shortage of skilled manpower and unem-
ployment among the educated youth.

We could address this issue with the partic-
ipation of private sector in formulating and
conducting development programmes to the
youth. Also plans should be developed to sup-
ply the skilled workers depending on the
labour demand of specific geographical

areas in the high education system. We
should focus in proper ongoing system to
upgrade the syllabus and skills of academic
staff in these Institutions.

. Do you think that the Human Capitd
Q. in Sri  ILanka What are the sectors
that we see an increase in Labour Market in
today’s context. How could we get the

should educate
among the children
when they are at
GCE advanced level,
then the children
who do not get the
opportunity to enter
into the Universities
are well aware
ahead in order to
select their career
path in the future.

o that the
Human Capital in
Sri lanka
allaws you to think
that the present
Education system
is responsibele for
unemployment in
the

Country and what
sought of meas-
ures, we could initi -
ate to over carme
this issue?

A: As per the
Annual report of
2009 the
Government  has
invested approxi-
mately 100M in edu-
cation even the
Government has felt
investment in edu-
cation is necessary
in order to produce
the youth with
required knowledge
which will match
the dynamic needs
of the Labour mar-
ket, therefore it is
very much needed
to see that this high
investment bring
the results to the
country.

The present
examination cur-
riculum in the
schools should
change to competen-
cy based curricu-
lum and also should
promote  English
and IT education for
children to acquire
skills for life, espe-
cially in the rural
sector. Another fac-
tor is the resources
among the children
across the country
has not been equal-
ly distributed.
Therefore the chil-
dren in rural areas
have been badly

Q Do you think

TAKE ON NEW CHALLENGES WITH THE
WORLD’S LOCAL BANK

At HSBC, we thrive on local understanding and people. We believe it is important to be an integral part of a country’s culture.
This is why we have more than 300,000 employees serving over 100 million customers in 87 countries and territories around the
world. Thus, it is our on-the-ground local knowledge that sets us apart as the world’s local bank. As an international bank, we
believe this expertise and understanding is precious. We are looking for a dynamic, self-motivated individual to lead a team
responsible for quality and managing risk within our technology and operations functions.

Manager-Quality, Operational Risk & Internal Control

Job responsibilities

» You will plan and drive service quality in all functions within IT and Banking Operations in Sri Lanka by implementing and
embedding the Group’s concepts and tools relating to Incident, Problem, Change and Performance Level Management in
order to ensure sustained service quality.

» Within IT and Operations, you will enhance the culture of service quality effectively via continuous reviews and informed
decision making through quality forums and the use of relevant management information.

» You will plan, coordinate and monitor Operational Risk & Controls in all IT and Operations activities, working closely with
local and group audit teams, in order to ensure external and internal compliance requirements are fulfilled and thereby
mitigating/managing risks and preventing operational losses.

Qualifications, skills and experience

P A degree in Finance/Business Administration or a full professional qualification (MBA will be an added advantage)
) A qualification in the discipline of Quality Management and/or Risk will be a distinct advantage

) 3-5 years experience in a Quality/Risk role at a managerial level
P A high degree of analytical skills

> Strong communication and presentation skills

» Customer centric with the drive for continuous improvement

) Positive and solution centered, with an ability to influence a desired outcome

If interested, send in your resumé to career@hsbc.com.lk, indicating the position
applied for, on or before 11 October 2010.

affected.

HSBC IS AN EQUAL OPPORTUNITIES EMPLOYER

Overlooking the
importance of tech-
nical and vocational

Issued by The Hongkong and Shanghai Banking Corporation Limited. Fitch rating of AAA (lka).
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A HIGH-FLYING CAREER AWAITS YOU,
WITH INDIA'S NO. 1T LOW-FARE AIRLINE

Spicejet, India's No.1" low-fare airline,
is looking for a dynamic and result-oriented

Country Manager in Sri Lanka.

Desired candidate profile:

Post graduate with minimum of 10 years of experience in airline [ travel trade (at
least 5 years with an airline). It's a full time managerial position based in Sri Lanka.

Brief description:

As the country manager, you will be responsible for our Sri Lanka operations,
you would be required to manage airport operations, sales & marketing, accounts

and all the other day to day activities in line with the corporate policy.

Job profile:

Accountable for the profitability of all Spicelet flights originating in Sri Lanka.
To manage business from all sources including travel agents, corporates,

government bodies, tourism etc.

Responsible for marketing, P.R. & media and take care of corporate representation.
Act as liason with requlatory bodies pertaining to airline functioning and
industry/business associations towards future expansion of the airline.

To supervise the overall activities at the airport to ensure smooth and ontime

operations for the airline.

- Daily reporting to the head office regarding all issues.

If you meet the above requisites, please mail your resume not later than 10th of

October, 2010. (mention job code as "012-HR-SL")

E-mail id :- careers@spicejet.com

“$picefet.com

*As per Hindustan Times MaRS Survey 2009, amongst frequent fliers & Outlook Traveller Annual Reader's Survey 2010,

GET MORE WHEN YOU FLY ge "’sp Ic€/8t

flying for everyone

JOIN A GOMPANY WITH

L\

Singha Cement (Pvt) Ltd together with its parent company
Italcementi Group in Italy operates a bulk cement storage
and bag packaging plant in Sri Lanka. The following
vacancies exist at its Terminal located in Peliyagoda.

PLANT SUPERVISORS

ACADEMIC QUALIFICATION: G.C.E. Advanced Level.
TRAINING: NAB Apprenticeship of 3 years, full time in Electrical or

Mechanics.

EXPERIENCE: The ideal candidate must have more than 5 years of experience
in manufacturing, with at least 2 of the 5 years covering the Supervisory category.

AUTO ELECTRICIAN

TRAINING: 2 completed years of apprenticeship in Industrial/Auto Electrical
Craftmanship at a recognised vocational training institute.

(NAITA or Automobile Training Center or similar)

EXPERIENCE: A minimum of 1 years experience in a related field.

INDUSTRIAL ELECTRICIAN

TRAINING: 2 completed years of apprenticeship in Industrial/ Electrical
Craftsmanship at a recognised vocational training institute (NAITA or

Automobile Training Center or similar)

EXPERIENCE: A minimum of 1 years work experience in a related field

especially in Production Environment.

REMUNERATION PACKAGE IS NEGOTIABLE FOR ALL OF THE ABOVE POSTS.

Suitably qualified candidates should send
in their applications within 2 weeks of
this advertisement to:

SINGHA CEMENT (PVT) LTD.

44/1, New Nuge Road, Peliyagoda.

Tel: 0112935575 Fax: 0112931720

or email: info@singhacement

Singha Cement
©) ) Italcementi Group

|\

ORDINARY PORTLAND CEMENT




