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ICENT WORK TO END POVERTY
A quality job for a quality life

CBL - defjrles the need for Human Resource

Ceylon Biscuits Limited can be classified
as a truly National enterprise that has
gained international recognition.
Strategic planning and skillful manage-
ment has given the Company much of the
dynamism born of a healthy relationship
between employer and employee, pushing
up profitability in its wake.

Its success story lies in its sincerity of
corporate strategy. The Management
forges a close link with the employees by
maintaining harmonious and cordial rela-
tionships. It grants participative manage-
ment strategies at all levels in achieving
company objectives in the journey towards
becoming the Number One Biscuit Brand
in SAARC region.

In this cameo we talk to its General
Manager- Human Resources, Mr. Chatura
Wijesuriya on the Company's evolution of
success.

M Do you think the Human Resource
set up in the country has gained a
professional level?

No, it has to be developed.
M How do you propose to develop it?

There should be a National Level Policy
including a planned Human Resource
System that reaches out to solve the prob-

lem of unemployment.

M Most of the A.L students don’t get
an opportunity of entering univer -
sity at the early stages. Is there a
proper plan in the country to
address this problem?

This is not sufficient. We must stream-
line and make optimum use of vocational
training and technical education systems.
These systems should be implemented for-
mally seriously and solidly.

M Can you give reasons for such a
situation?

We can make the people make a whole-
some contribution of their knowledge for
the development process in a country
through vocational training education.
Human resources should be directed
towards targeted areas after a close exami-
nation of the spheres of demand. But such
a method is presently not being imple-
mented. Therefore the need for a National
Programme is paramount. What is happen-
ing at the moment is just running a race
without goal posts.

M Almost daily we hear of unem-
ployed graduates launching
protest campaigns against the
government. Can you state the rea-
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sons for this situation?

Again I would attribute this situation
too, to the non availability of a National
Plan. Universities in our country are too
conventional and

FORTUNA has been leading marketing and creative recruitment for over two decades. We started out with a

inflexible in what
they offer. They

pay no heed to the requirement of the
nation. It has become notoriously so that
most of the unemployed graduates are stu-
dents who have done subjects for their
Degrees which has very low job market.
However no leeway is created for their
grooming. The situation snowballs the
problem of unemployment .In my view
their lies a need for a revolution in the pre-
scribed syllabuses of universities.

B Is there a method in Sri Lanka
where any one can choose his/her
professional future according to
their talents?

I do not think so. Proper guidance of a
futuristic nature is required within the
labyrinth of university syllabuses.

B What measures do you propose to
rectify this situation?

I think the authorities should take steps
to give futuristic guidance to the nation's
evolving needs. I would emphasise the
word "futuristic" here.

M Do you think sports and music
have any influence on the develop-
ment of any person’s personality?
Most certainly. Sports activities give

training for team work and foster mutual

understanding. It gives courage and confi-
dence to face the challenges of life. Music
is enriching and could fine tune a talent.

M While having school education
should the students be given a

vocational training or not?

This is an excellent idea. Such training
would give them guidelines to the field/
industry he/she should select while equip-
ping them for the future as well.

B Does the present education sys-
tem have any influence on unem-
ployment in the country?

There is a herd instinct if I may call it,
to study certain popular subjects just to
gather knowledge rather than to use
their talents. This is because such an
environment has been created in the
country.

B Then who is responsible for
unemployment in the country?

The Vocational Education
Commission, Ministry of Education &
Higher Education, state policy planner as
well as parents

M What steps should be taken to
make successful professionals?

The Government should get the assis-
tance of the private sector to implement
programmes that suit the needs of the
country. School leavers should be given a
proper career guidance, vocational and
technical training.

B What are the problems that hin-
der such programmes?

Lack of interest among some youth The
uncertain, volatile situation in political

vision that a recruitment agency should be honest, ethical and do more than just find you a job. - OUR VISION STATEMENT -

Be a partner in
oromoting healthier lives

Swiss Biogenics has over 40 years of experience in pharma distribution and marketing, and partners
with the largest healthcare companies in the world. Marketing over thousand pharmaceuticals,
neutraceuticals, medical diagnostic equipment and surgical products to pharmacies and doctors
island wide, SBL is able to draw on a wealth of experience to
bring the best of healthcare services.

www.jumbocorp.com

VACANCIES AT
JUMBO ELECTRONICS - DUBAI

Salary Range

in AED
2,000 - 4,000
2,000 - 4,000
1,500 - 3,000
1,500 - 3,000
825 - 1,000

Category

OA TECHNICIANS
SERVICE TECHNICIANS
MERCHANDISERS

SALES REPRESENTATIVES
HELPERS

Gender
Age

Quantity
15
25
25
40
50

: Male/ Female

: 21- 30 years

Language Ability : Good communication skills in English
Experience : 2-3 years experience in a similar capacity

OFFICE AUTOMATION TECHNICIANS; MERCHANDISERS;

Hands on experience in repairing, Printers, Fax & Photocopy Experience in retail in-store level is a must. Should
Machines, Projectors. have been selling variety of products available, for

SERVICE TECHNICIANS; sale and the display of those products in such a way

that it stimulates interest and entices customers to
Hands on experience in repairing, Desktop & Laptop make a purchase.
Computers, Home Appliances & Consumer Electronics.

HELPERS SALES REPRESENTATIVES;

Should have experience in a warehouse, with the ability to Should have experience in the retail sales 1ndu.stry,
. whereas preferably from the consumer electronics.
operate warehouse equipment.

: Healthcare

. Distinct advantage
e country and our unique position of

in the healthcare sector to own and

gional distribution centres which

Service Terms & Conditions:

= Duration of Contract : 3 years
Accommodation : Provided (or House Rent Allowance provided)

= Meals : Not provided
= Medical Facilities : Insurance provided
= Uniforms : Provided for specific functions
= Transport : Provided if staying in company accomodation
= Over time : Would be paid if any extra hours worked done
more than normal working hours

: Free airline ticket from Sri lanka to the site of
employment & return after completion of
contract

: 60 days leave after completion of 2 years of
service & air passage to and from Dubai/Colombo
or self once in 2 years while proceeding on
contractual leave

: All other terms & conditions will be in
accordance to the UAE Labour Law

Call over with the below:

= Certificates with previous experience & copies.
= 02 sets of Comprehensive CVs & Original Passport with copy.
= 04 passport size photos with white background.

Walk In Interviews would be
held From 18* October
to 30* October 2010 at the
below mentioned address
from 9.00 am to 5.00 pm

(Government approved chargers only)

We are looking for dynamic individuals with exceptional commitment to join our expanding team
of proffesionals as;

Internal Auditor
= Air Passage Territory Managers to handle Novo nordisk / 3M Healthcare Products.

Sales Representatives with Parma /FMCG experience to fill island wide opportunities.
Sales Promotional Assistant

Marketing Executive

Area Sales Manager

= Leave & Leave Passage

= Other Terms & Con.

AL/79Advt/00/10

077 600 7000/077 315 9012
Apply online:
www.topjobs.lk/fortuna

For more information please visit www.swissbiogenics.com/careers

GH Resources

Or apply with your detailed CV, with the names and addresses of two
non-related referees within 10 days of this advertisement to;

Head of Human Resources,
Swiss Biogenics Limited, 27-4/1,York Arcade Bldg.,
York Arcade Road,Colombo 01. Tel: 4702500/520, Email: hr@sbl.lk

Fortuna Enterprises (Pvt) Ltd

No:96, Fortuna Arcade, Lewis Place, Porutota Road, Ettukala, Negombo. (opp Browns Beach Hotel)
Tel : 0317 500 700/701 Fax : 0317 500 720 Web: www.fortunalanka.com

SWISS BIOGENICS

wWww.swissbiogenics.com

C

Labour Licence no. 079

E-mail : careers@fortunalanka.com




