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Dr. Ajantha Dharmasiri is a Senior Faculty
Member and a Management Consultant
attached to the Postgraduate Institute of
Management, University of Sri
Jayewardenepura, Sri Lanka. He also serves
as an adjunct faculty adviser in International
Human Resource Management at the Price
College of Business, University of
Oklahoma, USA.

He has over two decades of both private
and public sector working experience in
diverse environments including Unilever
and Nestle. He has engaged in consultancies
in more than ten countries in Africa, Asia
and the Middle East. He is a Commonwealth
AMDISA Doctoral Fellow and a Fulbright
Postdoctoral Fellow. He holds a Ph.D. and an
MBA from the Postgraduate Institute of
Management, University of Sri
Jayewardenepura and a B.Sc. in Electrical
Engineering from the University of
Moratuwa. He is also a member of the
Chartered Institute of Management (UK).

As an academic scholar, he has presented
research papers at international conferences
in more than ten cities in Asia, America,
Australia and Europe. He has published arti-
cles in local and foreign journals, and is also
an author of two books. He has won many
accolades including gold medals for best
papers in two international management
conferences, and recently, the platinum
award by the Alumni of the Postgraduate
Institute of Management (PIMA) for out-
standing academic contribution.

Q) What is your view on Human Resources

Management in today's context and
what do you think of the existing qual-
ity of Human Resources in Sri Lanka
today?

Human Resources (HR) is one
of the most rapidly changing
fields today. The reasons for this
being that there are rapid changes |
taking place in the world today. | d
With these changes competition
in the filed of business is sky-

the work done. This technique
should change. However with the
introduction of the National
Administrative Reform
Commission (NARC) which has
been formed to encourage the
advancement in HR in the public
sector, I hope to see significant
changes in this area. The private
sector on the other hand is driven

by dynamic professionals. I see

rocketing. With that, there is a Dr. Ajantha Dharmasiri far more scope in the private sec-

need to utilize people and to get

the best out of them. I for one see this in
three angles. That is, the need to get the right
people, to get the right things done by the
people and to reward the people for it.

In Sri Lanka there is still vast scope for
development in the field of HR. I do see sig-
nificant improvements however such as the
national HR Awards which is a classic exam-
ple of giving recognition to brilliant per-
formers in the field of HR. The size of our
country does not matter we are still capable
of attaining great things. The Indian part-
ners who were involved in Sri Lanka's
National HR awards last time took note of
the positive attributes of HR in Sri Lanka.

Q) What do you feel are the positive and neg-
ative attributes of HR in Sri Lanka?

I feel that some institutions in the country
are sadly lagging behind. This is especially
the case with the HR system in the public sec-
tor. Many of them use primitive methods
which involved paying a salary and getting

tor. However, some private sector
firms are only focused on short-term profits
and other gains. This obviously has an
adverse effect on HR relations.

My research has proved that if there are
CEOs that appreciate the work of their
employees, then that coupled with competent
HR professionals who are able to gain sup-
port from other HR personnel is what will
lead to achieving good results.

Q) What can be done to improve the nega-
tive aspects?

There is a growing demand for talent with
the increase in demand for employment
opportunities that are clearly visible today.
For instance, it has been identified that there
is now a dire need for skilled workers in the
tourism sector. HR professionals have a big
part to play here in showing young people
how to tap the job market. Young people
should be given awareness on job opportuni-
ties at school level. They should be advised to
not narrowly focus on a few career paths

which is often the case.

We tend to think that we must all aspire to
be a doctor, proctor or director. These profes-
sions are vital to us. However we should also
focus on other career choices without limit-
ing our options to a few. HR professionals can
be an important role here in identifying the
talent of young people and providing them
with suitable opportunities.

Q) How can we identify the skills of young
people and provide them with suitable job
opportunities?

The way I see it there are two types of tal-
ent which are, raw talent and required talent.
There is plenty of raw talent but very little
required talent. For instance if you speak to
university lectures they will tell you that uni-
versity students are very smart. Yet if you
speak to CEOs they would tell you that there
isn't enough required talent. The reason for
this is that there is a huge gap between raw
talent and required talent. We can bridge this
gap if we make amendments to the curricu-
lums and syllabi at school and university
level and ensure that what young people are
taught can be made applicable to the real
world.

Academic institutions should provide
quality and relevance in what they teach stu-
dents. In Sri Lanka we do not have an accred-
itation system but if such a system is intro-
duced they we can be assured that young peo-
ple will receive better quality education.
Furthermore, if the private sector collabo-
rates meaningfully with the public sector

then we could make positive changes and
provide better opportunities for Sri Lankan
youth.

-Olindhi Jayasundere

SERVICE
SUPERVISORS

Auto Care

The following vacancies exist in our
Auto Care Centre for immediate recruitment.

SUPERVISORS
Collision repairs & re-painting (Body Shop)

Applicants should have minimum 3 vyears
experience as a supervisor in a vehicle body shop &
be able to prepare insurance estimate
independently.

SUPERVISORS
Detailing & Lubrication Service

Should have minimum 3 years experience as a
supervisor in an Auto Service organization.

Mail, Fax or Email your resumé with
two non -related referees to:

The Director
Kleenpark (Pvt) Ltd.
37, Wasala Rd, Dehiwela.
Fax: 2733127
E-mail: info@kleenpark.com
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Who are we?

PEOPLE'S LEASING CO. LTD.

Where razor sharp minds

meet cutting edge career opportunities - Management Trainees

Skills and competencies

People’s Leasing Co. Ltd. a flagship subsidiary of People’s Bank is a leading specialised leasing company. Being a
vibrant and superior player in the leasing landscape, People’s Leasing spreads its wings across the island with 25
branches and 100 window offices. Today People’s Leasing is also a formidable group of companies comprising of
People’s Leasing Finance PLC, People’s Insurance Limited, People’s Leasing Fleet Management Limited, People’s
Leasing Property Development Limited and People’s Microfinance Limited. We are a company driven by
performance culture with an unmatched level of quality and integrity bound by ethical business practices. Hence
our brand reputation is held in high esteem.

Who are we looking for?

We at People’s Leasing are looking for individuals below 28 years of age with innovative ideas and the passion to
reach the pinnacle of the corporate world. Also prospective candidates shall be highly result oriented, dynamic,
energetic and of high calibre, who can willingly reflect the values represented by People’s Leasing. If you want to be
a part of the winning team who could match the above profile, you would be the right person we are looking for.
Selected applicants will be provided the opportunity to embark on a challenging journey and to climb the
corporate ladder with professional guidance.

Qualifications required

A Degree from a recognised university (preferably with a class) in the field of Management/Commerce/ Finance/
Accounting/Law/Marketing/ Business Administration/ Information Technology/Insurance/ Economics or Science.
And

A full or part qualification in exams conducted by any one of the following professional bodies: Institute of
Chartered Accountants of Sri Lanka, Chartered Institute of Management Accountants (UK), Institute of Marketing
(UK or Sri Lanka), Institute of Bankers of Sri Lanka.

Or

A Member of either the Chartered Institute of Management Accountants (UK) or Institute of Chartered Accountants
of Sri Lanka or Attorney-at-Law.

You must have capabilities to demonstrate high levels of written and oral communication/presentation skills in
English and leadership competencies that outline abilities, characteristics and behaviour needed to meet the
challenges in business.

Reward
A comprehensive training programme will be provided with an attractive remuneration package in keeping with
the current industry standard. Additional fringe benefits are on offer depending on individual performance levels.

Applications

Applicants are invited to submit comprehensive applications with names of two non-related referees together with
copies of relevant certificates to the address given below on or before 22nd of November 2010. Please mark
“Management Trainees” on the top left hand corner of the envelope.

Any form of canvassing will be regarded as disqualification.

Applications should be sent to :

Senior Manager - Human Resources

People's Leasing Co. Ltd.

67, Sir Chittampalam A Gardiner Mawatha, Colombo 2
Web:www.plc.lk E-mail: careers@plc.lk

We will correspond only with applicants short listed for an interview.
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