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ansas State University research has

Kiound support for the view that

mployees who are engaged in their

work, including higher levels of vigor,

dedication and absorption in daily activi-

ties, also have better moods and are more
satisfied at home.

The research was presented by Clive
Fullagar, professor of psychology, Satoris
Culbertson, assistant professor of psy-
chology, and Maura Mills, graduate stu-
dent in psychology, Manhattan, at this
year's Society for Industrial and
Organizational Psychology annual confer-
ence in New Orleans. Satoris Culbertson
said:

Etmﬁo}ee

that higher levels of engage-

ment were related to higher

% & levels of work-family facili-

| 4=/ tation rather than conflict."
< ‘h, She believes that organiza-
‘l‘ tions can build on these
. _ findings and intervene
" in the workplace argu-
ing that it is important
& for organizations to
WS help employees bal-
ance work and person-

opcaat ad

results indicate that engagement is con-
trolled by situational factors that are
manageable by the organization,"
Culbertson added. "Generating high lev-
els of engagement among workers has a
positive impact on the work-family inter-
face."

The meaning of employee engagement

William H. Macey and Benjamin
Schneider of the Valtera consultancy
firm wrote an article published in

thelr reas
cussed the meaning of 'employee engage-
ment'. They noted its increasing popular-
ity among HR consultants and the rela-
tively recent interest in the notion
among academics. However, they also
considered that the notion, although
compelling on the surface, was unclear
in its meaning.

Macey and Schneider considered that
employee engagement refers to positive
feelings held by employees about their
jobs and also the motivation and effort

7~ allives. they put into work.

"Practically,

Industrial and Organizational
Psychology* in 2008 in which they dis-

"Our research indicated that individu-
als who were engaged in positive experi-
ences at work and who shared those expe-
riences with significant others perceived
themselves as better able to deal with
issues at home, became better companions
and became more effective overall in the
home environment."

The study followed 67 extension agents
over two weeks to determine the relation-
ship between daily work engagement and
work-to-family facilitation. The partici-
pants completed two surveys each day -
one at the end of the working day and the
other before going to bed for the night.
They also undertook a separate survey at
the start of the two-week period and
another at the end. According to Satoris
Culbertson, stress at work and stress at
home interact in both directions. The
results suggest that engagement is signifi-
cantly related to daily mood, and that
mood also positively correlates with work-
family facilitation. Both work engagement
and work-to-family facilitation vary con-
siderably from one day to the next.

"Just because an employee might not be
invigorated or dedicated to his or her work
on a Monday doesn't mean he or she won't
be engaged on Tuesday or vice versa," said
Culbertson. "Additionally, one's work can
facilitate things at home to a different
extent depending on the day and what has
happened on that particular day."

Stressing that engagement refers to pos-
itive work involvement rather than more
negative forms of job involvement like
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Lay a solid foundation for a future in sales with a global leader
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workaholism  and

work addiction, -

which have different Vaca n C I 95

effects on home lives, Wanted

Culbertson said: experienced
"Work addicts, or | Receptionist (female) - 01,

workaholics, have

Waiters - 02,
Kitchen Steward - 01,

Hotel Silver Falls,
No.23, Windy corner,
Black pool, Nuwara Eliya.

VACANCY - COOK

| am a cook and a domestic
servant who has all the rights to
work in U.K. Can cook Sri
Lankan foods very well. | would
like to work under a good Master
C. No. U.K. 0044-07578649883.

been shown to expe-
rience higher levels
of work-family con-
flict. On the contrary;,
our study showed

At HSBC, we thrive on local understanding and people. We believe it is important to be a part of a country’s culture. This
is why we have more than 300,000 employees serving over 100 million customers in 87 countries and territories around
the world, and it is our on-the-ground local knowledge that sets us apart as the world'’s local bank. As an international
bank, we believe this expertise and understanding is precious. We are looking to strengthen this further. This is where
you come in. In order to recruit the best talent, we are encouraging young, dynamic and motivated individuals to join
the HSBC team as:

Printing Company
Marketing Executives

Male/female-below 45 years of age, should
have a good command in English, with
ability to work independently and develop
business through corporate clients.

Personal Banking Advisor

» G. C. E. Advanced Level qualification
(G. C. E. Ordinary Level will also be
considered, subject to candidates having a
proven track record in sports /
extra-curricular activities)

» Should possess a flair for sales

» Excellent communication skills

» Excellent negotiation and persuasion skills

» Ability to work under pressure and meet
targets

» Willing to spend time on the field in order
to meet business objectives

Senior Personal Banking Advisor

» G. C. E. Advanced Level qualification
(G. C. E. Ordinary Level will also be considered,
subject to candidates having a proven track
record in sports / extra-curricular activities)

» Experience in a similar capacity / working
background

» Strong ability to build and develop customer
relationships

» Full or part academic / professional qualifications
will be an advantage

» Willing to spend time on the field in order to
meet business objectives

» Excellent communication skills

» Excellent negotiation and persuasion skills

» Ability to work under pressure and meet targets

Graphic Designer
We are looking for professionals
who are experts in the following
Tools: Adobe Photoshop. Illustrator
and Indesign.

Office Clerks
Male/Female
Ability to speak in English and fair
Knowledge of computer will be an added
advantage.

Apply within 10 days
Akmo Digital Printers (Pvt) Ltd.
198, Station Rd, Udahamulla, Nugegoda.
Tel: 2836240
E-mail: akmodigital @sltnet.lk,dulariwijesundera@yahoo.com

If interested, you can meet us for a walk-in interview at the locations mentioned below.

Candidates are required to bring their resumé and relavant documents. Interviews will be held in the following order:
Candidates with their surnames starting with the letters A - H between 10am - 12pm,

I - P between 12pm - 2pm and Q - Z between 3pm - 4pm.

Lifestyle Store
Looking for
People Friendly
persons for the following
positions

*Female/Male Sales Assistants Date: 2 December 2010 4 December 2010
*Female/Male Cashier Venue: Queen’s Hotel, Excel World ‘Park Premier’,
*Door Man 4, Dalada Veediya, 338, T. B. Jayah Mawatha,
Fluency in Kandy. Colombo 10.
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The world’s local bank

English Language to interact
with customers is vital.
Please send CV to
info@suriyalifestyle.com
or
Call for and Interview.
0777 489 559, 011 492 7621

HSBC IS AN EQUAL OPPORTUNITIES EMPLOYER

Issued by The Hongkong and Shanghai Banking Corporation Limited. Fitch rating of AAA (lka).




