Sunday May 27, 2012

L ]

DGM (Head) - Finance/Restructuring/Corporate Planning

Job Reguirerment ;

Ta e=tablish and manage the finance & busness restructuring unit of SRML in order that all fmancial maragement procssses and
reslrecburiryg andd Corprerate plarning of Sate Owened Erlerpeises (S0E] under Uhe pordeys of SEMC wilth bighest govermance,
professianal stamdands and decklans, planning and reportng made with the benefit of dear and fimedy informasion and adwise.
doab Profle ;

* Extablshing and malmtenanoe of SEML finenoe unit.

¥ Development of sustable inancial systemn, procedures, policies ard monibonng system for SAMC & S0 & maintairemyg same

* Respoersible far buckgating, farecasting aand RIS mpars,

" Pravide timicly financial infarmaton [P & L, B5) tothe management.

* Resgrornille for corpoeale plarmimg & resDiauring of 30Es.

* Making In-depth husinnss anakysls, edluations B reparting system for S0OEs.

* Co~ordinabon with SC0Cs, statutory bodies snd any other external organizabons.

® |z Thee COrporate panning B resnscturing @i

" Totally responsible for SRMU finenoe and restructuning corparate plamning unit.

Age? 300w 45 Ve,

Experimace; Mesd to have ower 10 pears experence with at least 5 years sxpeiencs in @ senice maragement
porsiTien. Past experience in comparate planning andfor warking in a capital insestment of mseanch
depariment ina stock brokering comipany would be ideal.

Quoitficatton : C1MA — Full Qualtficatian.

PiBA vwoabd be certainty an sdded qualification
(C3chers vaith full pratessional qualfcations in inance £ accaunts may Jso apply)

Qrhar

" Excellent organizing, plannang, aralytical and communicztion skills 2re essomial for this rake

*The candidale shauld bave an ab@ty te develop good woeking relaticrships, molivate, lead & inapine Doam

members and should passes a high level of reFabdicy protessionalism & intagriry

" Good knowledge in M5 offios essertial.

Manager - Marketing & Business Development

Job Bequirement :

Tor clewelog, muiide & laad e marketing fundTions of SRMC B S0Fs, and acriwely contriute 1o oower The marketing aspect of
restruchurning & carporate planning process af S0Es.

Jab Profils ;

¥ Develop marketng plans for SAMC & SO
* &nalyze e sting markating funcrians, market siuatians of S0Fs
" Lead and guide the business re-pasitioning & re-branding of 50Es & #s products & somvices.
* Develop & maintain 2 bigh kevel of rganizativngl image for SAMC Through markeling communicalions,
* &riheedy conbribate B be 2 team member of corparate planining unif In order fo cover thie maneeting and
business deselogment aspect of S0L restnacturing.
* Frawide timvsely B accisate infomnation 1o the management pertainineg to marketing & market canditions of SOF bisiness
* Totally responsible for the SAMC & S0E business development activities.

Age: 27 1o £0 Ves

Experimacer Need bo have mimimaam 6 - 8 years experience with at least 4 pesrs peperience in s sersor mansgement
gonEtion in marketing & business development, Paperence in bramding & market positianing in 2
multnzticnal camgany ar in a leading adwertising campany would be marne sutable.

Quaitfications: CIR full qualification (MOUWT.
WEA vepudd cerlainly be an advarlage., ¥
[Crthsers weith any ather professianal marketing qualfication or a recognized university degree
wailh aloye expEerience, gy alwo apiHy]
Qther:
* Feporine B experionce in hrandipradianioompany desvelopment B regosiiondng waiild be a kel sore ot 7o this posinien
' Good knowledge in WS office essertial
® Should L= glde 1o mokes preseslalions,

Manager - Legal Service

Jopb Regquirgment

To provide overall legal sssstarce amd protect all interests of SRMC legally and sttend o @l kegal matters of 200k,
jab Frofile =

* T Carryoul The responsibililies antiusied By DG legal
* Should waork gHligenty fo profocn SHME legaliy,

" Prepare legal cortracts.

* Tos amtena all kegal issses pertaining 1o SAMC & 508

* To dheaal weith stahuioey bodices.

= Ay olbier Lk enliosbecd By The imansgenesnl

* Tix asslst Im restnacturing process.

Ages; 30 ba 40 ¥Vra.

Experignce: § 10 8 years exporicnce 3 g bivepsr in praclice. Previous expersnde o g lesyer it g public or privale seclor
o e b e sutni o,

Qurerlifarkars! Ariomsey-aT-law A clegres in LLR wosikl Be an sadvantage,

Other:

* Should ke able-to display managerizd skilk & hulld goed working relatiorships with all stakeholders of the peganization
Excellent communiczation skills in Cngleh = esserbal for this positon. Cither profes=sonal qualifications in Maragement would
b an adwaniage,

Manager - 5pecial Projects and Assignments
Job Requirement ;

To establich, develop & manage identilied spacial projects of SRWMC

Job Frofile :

* Responsible for developing praject plans and implement them for identifed projecis.

* Rasponsible for budding maintenance, supervision of new constructions or renovations,

# Comnvdribute 1o restrocturing & corporate planning process pertsining (o property asset development
& managenent.

* Establishing and Maintaining a report and supervision system pertaining to progerty assets of 50Fs
and supervision of same.

* Attend to all property matters of S0Es,

Age: 35 to 50 prs

Experfence; Minlmum & yaars experance In project Managerent ands or construction which should
be in a senior management position,

Quratifcotions: B5c civil engineering or MOT ciwil engineering with over 15 years experiencs: in the beld of project
planming & consLiudLion.
{rifer:
¥ Should be 2 self-motivated porsan with management skills, Should B ablo o work independenty.
Should be akde to work om a computerized enwingament,
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State Resources Management
Corporation Ltd

[Established under the companies act No, 7 of 2007]

A GOLDEN OPPORTUNITY

For you to contribute your services to the Nation.

State Resources Management Corporation Lid, is the latest Public Enterprise established by the
Govt. of 5ri Lanka under the purview of the Ministry of State Resources and Enterprise
Development for the purpose of restructuring the non-viable government entities in a way

providing them better management services.

* The candidates should be tearn playvers, self motivated persons who could malatain complete
i professionalism on the given role & collectively responsible for the progress.

Manager — HR & Administration

Aol Requivaisenf ;

Ta establish & manage the MR & Administration department of SAMC and comtribute tothe corporate plarning process of 500 to
Cipgat The HR tumdtiams

Job Profle

* Drvelogn & mainage Thse HE & Acdimin it of SR

* establish & maintain good HHE practices & palicies for SAME

= Mlrmenance af all parsonal Sles and pracedcle propen & imaly Infamation 10 the maragament

* Contrioute o the restnacturing and corporate planming process in human resources development.

= Haredling all aciminiziraniomn veork of SEMC includiog ransparifmdtar vahidesfeC urimyjaniorialpung hasiveg 1

* Aitterd 1o all B2 matters of S0Es.

= OFer chilies thal may be aakgned tme b lime by the maragement.

Age: 30 to S0 yrs.

Experience: Need Lo have over B years exprerience b1 HR with gl leasl 344 yesrs eaprenerces should ina managerial position in HL

Quellficatioms: Unversity degrec with spedalizaton m HA ar any ather professianal qualificztions in buman
reseuroe manaygermenl. Havirg a MBA wirald Lerlairily be an adyvantage
Otherr
= Shaauildd b abde 1o develop Team work, melivarianal programimes, ofher skill develapenent progeamimes for SRV
& 50k employees.
* A bairy ta wark in 3 Comgutened enmvEgrment

Manager - Business Analyst & Strategic leader

Aol Requirareesl ;
Ta develop strategic canporste plans, analyze, implement lead and co-ordinste and monitor the 50 which comes under the
purview of SR, 3% Strategic laaders

Job Profie

= Shaauled Carry onil an in deqath Dusirsess anadysis for S0Fs

* Should prepare corporate plans to restructune S0Es.

® |mplementation of plans, morstering & controlling them.

* Prowskde fienely B acoumate Infarmation fo the management,

* Cirect co-cecination, team building & working with the maregemer £ staff of 300

Aga: 37 to 20 yrs.

Experience; Cver & - & years expeience, Working experiences in g capital inrestment or reseach departmenl in a
stark hrakedng compary or coperiencs In carporste planning Inoa recogrdzaed compary waould
certainly be 2n advantage.

Qualificatiors: Degres im managemeant from 2 recognized unversity and or any other professonal qualficatian.
A MEA will b2 an added qualilicaticn
atherr
= Shauldd B o tear player anc 1eam Biikdern, Shauld hede encalent commuradaticn skills in Englizly and Srhaly Barh owiimen
ard spoken
= Shaniilad e very famifan an 2l M5 afde padangss

Management Executive / Young Professionals

Job Requirement

I3 pravide assestance to different departmeents of the crganization

Sl Frodfile :

" lo assist in restnacturing process & canporate planning of S0ts

*To mordtor and analvze post resbiacburing peocess,

* (e functions that may be cntrusted from time fo Himes Inkesping with the organational requirements.
Age: 22 to 30 ¥rs,

Qualifications: hould be 2 unifversity graduats or 2 halder of professional qualficatian in marketing, finarce,
managerment o HR

atherr

= Skl e self-mstivaned, sell-disdiglined peron with leadership skills
* Shauld have good communication skills & English & Sinhala
= Abdity v speakin Tamil would be an advanlages.

IT Executive

tob Requirement
Tr 56T U anvd malngain & Comg@uner systam a1 SAMEC

Job Frofile ;

* o maintain 2l 11 squipmenss of the arganizatians (HAYSW)

® Provide imloemation pertainnirg o technolegical advancements for the beriit of the organization
[Trchinodagleal troats) Im advano

*To prowide basic traming for users i necessary.

* T co-andinate with IT suppliers and omganiFamicens

" lo ensure trouble free and uninterupted functions of all 1T equipments in the arganizatan,

= T develop ard maintam e weeb site of The crganization

* T peosdde 1T asslstance toall S0ES

Age: 35 f0 35 ¥

Experignoe ; Oyver 5 yedrs sxparience 1 4 Compuber syslerm irilegralion oo parry' or 50 & [T division oF a leading company.

Knowledge in LANAMAN, abiity to design computer network, web hastng and madntaining would certainly be
an ardaniage

An attractive remuneration package will be offered for the

suitable Candidate.

Please send your resume with contact details of two non-related referees to
reach us within 10 days of this advertisement stating the post applied for on

All applications should reach under registered cover, addressed o,
Chairman, State Resources Management Corporation Limited, No. 561/3 Elvitigala Mawatha, Colomho-05.



